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Abstract. Psychological studies have shown that among the many factors that affect how
students learn and succeed in school, motivation stands out as one of the most important.
Understanding what drives students to learn — and analyzing it correctly — is essential for
teachers to teach effectively and for students to make real progress. Motivation can be described
as the internal energy or desire that pushes someone to act or keeps them focused on reaching a
specific goal. It plays a key role in learning, perhaps even more so than intelligence. In fact, many
psychologists argue that motivation has a bigger influence on learning outcomes than a student’s
1Q. That’s why teachers need students who are eager, interested, and ready to learn — because
without motivation, even the best teaching methods may not work. The aim of this article is to help
readers better understand how motivation works and why it’s so important in the teaching and
learning process. To support this, the article reviews a range of academic sources. It starts by
defining key terms like motivation, incentive, and learning drive, then moves on to explain how
motivation affects student progress. Finally, it offers a brief overview of techniques that teachers
can use to increase students’ motivation in the classroom.
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Annotatsiya. Psixologik tadqgiqotlar shuni ko ‘rsatadiki, o‘quvchilarning ganday qilib
o ‘rganishi va maktabda muvaffaqiyatga erishishiga ta’sir qiluvchi ko ‘plab omillar orasida
motivatsiya eng muhimlaridan biri hisoblanadi. O ‘quvchilarni o ‘qishga nima undashini tushunish
va uni to‘gri tahlil gilish — o ‘qituvchilarning samarali dars berishi hamda o ‘quvchilarning
haqiqiy yutuglarga erishishi uchun juda muhimdir. Motivatsiyani odamni harakatga undaydigan
yvoki ma’lum bir magsadga erishishga yo ‘naltivadigan ichki kuch yoki istak deb tariflash mumkin.
U o°qish jarayonida asosiy rol o‘ynaydi, ba’zida hatto intellektdan ham muhimroq bo ‘lishi
mumkin. Ko ‘plab psixologlar motivatsiya o‘quv natijalariga 1Qdan ko ‘ra kuchliroq ta’sir
ko ‘rsatadi, deb hisoblaydi. Shuning uchun ham o ‘qituvchilar ishtiyoqli, qizigqon va o ‘rganishga
tayyor o‘quvchilarga muhtoj, chunki motivatsiyasiz eng yaxshi dars uslublari ham samara
bermasligi mumkin. Ushbu magolaning maqgsadi — o ‘quvchilarda motivatsiyaning qanday
ishlashini va wuning ta’lim jarayonidagi ahamiyatini o ‘quvchiga yanada chuqurroq
tushuntirisadir. Maqolada turli ilmiy manbalar sharh gilinadi. Avval motivatsiya, rag ‘bat va o ‘quv
istagi  kabi asosiy tushunchalar aniglanadi, so‘ngra motivatsiyaning o ‘quvchilarning
rivojlanishiga qanday ta’sir qilishi bayon etiladi. Oxirida esa o ‘gituvchilarning o ‘quvchilarda
motivatsiyani oshirish uchun qo ‘llashi mumkin bo ‘Igan usullari gisqacha ko ‘rib chigiladi.

Kalit so ‘zlar: motivatsiya, o ‘qish, psixologiya, usullar, texnikalar, o ‘qitish.

Annomayusa. Ilcuxonoeuyeckue uUccie008aHusi NOKA3AAU, UYMO CPeOU MHOICECMBa
Gaxkmopos, e1uAIWUX HA MO, KAK Y4auwuecs yuamcs u 000UBAOmcs ycnexa 6 wKoe, MOmueayus
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3anHuMaem OOHO U3 CAMBIX 8AXCHBIX mecm. [lonumanue mozo, umo nodyxcoaem cmyOoeHmos K
00yyYeHuIo, U NPABUNLHBIN AHAAU3Z IMUX PAKMOPOS AGNAIOMCA KIIOUe8bIMU 01 IPPeKmueno2o
NpPenooasanusi U pearbHo20 npozpecca yuawuxca. Momusayuro ModCHO onucamv Kak
BHYMPEHHIO JHEP2Uio Ul CMpemieHue, Komopoe nobyjicoaem uenoseka K Oelucmeuro uiu
nomozaem emy OCmasamvcCs COCPeOOMOYEHHbLIM Ha OocmudiceHuu onpedenénuou yeau. Ona
uepaem 6AdiCHyIO poJib 8 npoyecce 0OYUeHUs, 803MOICHO, 0adxce OONbULYIO, YeM UHMELLeKN.
MHnoeue ncuxonoeu ymeepicoaom, umo MoOmueayus oxazvléaem 00avulee GiusHue HA yieOHble
pesynrvmamsl, yem yposerv |Q yuenuka. Ilosmomy yuumenim HeobXo00umMbl 3auHmMepecoB8anHble,
JM10603HAMeENbHbIE U 20MOBble VUUMbCA VUeHUKU, 6e0b Oe3 MOmusayuu oasxce camvle yduiue
Memoovl NpenooasaHus Mocym okKazamoecs Hedpgdexmusnvivu. Llenv oannou cmamvu —
Venyoums NOHUMAaHUe Yyumameis o mom, Kak pabomaem MOmueayus u noyemy oHa max 6aicHa 8
npoyecce npenooasanus u oOyueHus. B cmamwve paccmampueaemcs pad axademuieckux
ucmounuxos. CHauana oaromcsi onpeoeieHus KIoYevlX HOHAMUL, MAKux KaK MOMmMueayus,
CMUMYN U Y4eOHAsk aKMUBHOCMb, 3amemM 00BACHAEMCs, KaK MOMUSAyUs GIUAEn HA Npocpecc
yuawuxcs. B 3asepuwienue Kpamko npeocmagieHvl Memoobl, KOMopbvle Yuumens Mocym
UCNONb308amb O0Jisl NOGBIUEHUSL MOMUBAYULU VHAUWUXCSL 8 KIdCCe.

Knrwuesvie cnosa: momusayus, obOyuenue, NCUXOAO2US, MemMOObl,  MEXHUKU,
npenooasanue.

Motivation is a core element that significantly shapes how students engage with and absorb
learning materials. The term “motivation” is derived from the Latin word “Mover,” as it refers to
the cause and reason behind behavior. Motivation can be described as the driving force that propels
an individual forward, keeps them moving, and determines where they should go. In pedagogical
practice, motivation is often categorized into intrinsic and extrinsic forms. Intrinsic motivation
originates from a learner’s internal interest, curiosity, or sense of challenge, while extrinsic
motivation is driven by external outcomes such as grades, praise, or rewards. Both forms play a
role in academic performance, but long-term, deep learning is more closely linked with intrinsic
motivation. Pedagogical approaches that promote motivation include creating a positive and
supportive classroom atmosphere, allowing students to make choices, integrating real-life
relevance into the curriculum, and fostering a sense of achievement. Motivation not only enhances
academic performance but also improves critical thinking, creativity, and learner autonomy.

Classroom strategies that boost motivation may involve collaborative learning, formative
assessment with feedback, and personalized learning paths. Teachers who exhibit empathy, set
clear expectations, and provide consistent encouragement are often more successful in maintaining
student interest. Teachers play a central role in shaping and enhancing student motivation, which
directly influences the quality and depth of learning. A motivated student is more likely to engage
actively, persist through challenges, and take ownership of their academic growth. Teachers can
foster this motivation by creating a positive, inclusive, and respectful classroom environment
where students feel safe to express themselves and take intellectual risks.

One of the most effective ways teachers can boost motivation is by setting clear and
achievable learning goals, offering regular and constructive feedback, and recognizing students’
efforts rather than only their results. Providing choices in assignments, encouraging collaboration,
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and relating content to real-life situations also help increase students’ intrinsic motivation.
Moreover, teachers who model enthusiasm and show genuine interest in both the subject and the
student’s success tend to inspire similar attitudes in learners. The emotional connection between
teacher and student — built through trust, empathy, and encouragement — is a powerful
motivational force.

Ultimately, teachers are not just content deliverers; they are facilitators of growth. By
understanding the diverse needs of their students and applying motivational strategies effectively,
educators can empower learners to develop curiosity, confidence, and a lasting love for learning.
Additionally, cultural, social, and emotional contexts influence how motivation is formed and
sustained. Several respected scholars in educational psychology have deeply explored the
relationship between motivation and learning. Their theories have profoundly influenced
pedagogical thinking and classroom practice.

Edward Deci and Richard Ryan, developers of the Self-Determination Theory (SDT),
argue that humans are naturally inclined toward growth and learning when three basic
psychological needs are met: autonomy, competence, and relatedness. According to them, students
learn best when they feel in control of their learning, believe they are capable, and experience
meaningful connections with others. SDT suggests that intrinsic motivation thrives when these
conditions are present in the classroom.

Carol Dweck introduced the concept of the “growth mindset,” the belief that intelligence
and abilities can be developed through effort and persistence. Her research found that students
who believe they can improve tend to be more motivated, resilient, and willing to embrace
challenges. She emphasizes that praise should focus on effort rather than innate ability to foster
motivation and long-term academic success.

John Hattie, through his extensive meta-analyses in Visible Learning, identified that
student-teacher relationships, clear learning goals, and formative feedback significantly affect
motivation and achievement. Hattie argues that when students know what is expected and feel
supported, they are more likely to engage and excel.

Motivation plays a central role in the learning process, influencing not only academic
achievement but also students’ emotional and social development. As shown by various
educational theories, motivated learners are more engaged, persistent, and open to challenges.
Teachers play a vital role in shaping this motivation through supportive environments, clear
expectations, and meaningful learning experiences. Recognizing the value of both intrinsic and
extrinsic motivation allows educators to better meet diverse student needs. Ultimately, fostering
motivation is not just about improving test scores—it’s about inspiring a lifelong desire to learn,
grow, and achieve personal potential in and beyond the classroom.
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