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Annotation. Migration processes in the context of globalization have a multi-level impact 

on the socio-economic development of the host territories, in particular on the structure and 

functioning of local labor markets. Increased labor migration is accompanied by changes in 

employment, wages, occupational segmentation and social mobility of the population. The 

article presents a comprehensive analysis of the impact of migration on the local labor market, 

taking into account economic and social factors. Special attention is paid to the social risks 

associated with inequality of access to employment, the growth of the informal sector and social 

tension. Based on the analysis, practical social recommendations are formulated aimed at 

increasing the adaptive potential of labor markets and the sustainability of host communities. 
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Introduction. Population migration is one of the key factors in the transformation of 

modern economies and societies. In the context of demographic imbalances, uneven economic 

development of regions, and global labor mobility, migration flows are becoming stable and 

structural. For local labor markets, migration is both a source of additional labor resources and a 

factor of socio-economic challenges. 

In scientific research, migration is traditionally viewed from the perspective of 

macroeconomic impact — through indicators of employment, productivity and economic 

growth.  

However, in real conditions, the impact of migration is also manifested at the micro and 

meso levels, affecting the social structure of employment, working conditions, the level of social 

protection and the quality of life of the population. 

The purpose of this article is to analyze the impact of migration processes on the local 

labor market and develop socially oriented recommendations aimed at minimizing negative 

effects and enhancing the positive potential of migration. 

Theoretical and methodological approaches to the study of migration and the labor 

market 

Modern migration theories consider the movement of labor as a result of the interaction 

of economic, institutional and social factors. Neoclassical theories focus on differences in wage 

levels and demand for labor, while institutional and structural approaches emphasize the role of 

labor markets, social networks, and public policy. 

The labor market of the host territory reacts to migration through the mechanisms of 

labor supply and demand. At the same time, the impact of migrants is not uniform and depends 

on their qualification level, legal status and degree of integration into the economy. Research 

conducted by the International Labor Organization shows that migrants are more likely to 

concentrate in sectors with low pay and high staff turnover, which creates a segmented labor 

market. 
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The methodological basis of this article is an interdisciplinary approach combining 

economic analysis, elements of labor sociology and social policy assessment. 

The impact of migration on the structure and dynamics of the local labor market 

Changing the employment structure 

The influx of migrants contributes to the expansion of the labor supply, primarily in 

industries experiencing a shortage of personnel. These sectors include construction, agriculture, 

services, and low-skilled industrial labor. In the short term, this allows employers to reduce costs 

and maintain the pace of economic activity. 

At the same time, there is a dual structure of the labor market, in which the local 

population and migrants occupy different niches. Such segmentation reduces competition for 

jobs, but it can perpetuate social inequality and limit the professional mobility of migrants. 

Impact on wage levels 

The impact of migration on wages is debatable. Empirical evidence suggests that the 

overall impact is moderate, but in some sectors with a high concentration of migrants, there may 

be pressure on wages. Low-skilled local workers are particularly vulnerable. 

At the same time, in the long term, migration can contribute to productivity growth and 

economic expansion, which partially compensates for negative effects. Analytical reviews by the 

World Bank confirm that a balanced migration policy reduces risks for local workers. 

Social consequences of migration for host communities 

Migration has an impact not only on economic indicators, but also on the social fabric of 

society. An increase in the number of migrants in the absence of effective integration 

mechanisms can lead to increased social distance, the formation of an informal employment 

sector, and increased social tension. 

One of the key problems is the limited access of migrants to social protection systems and 

the formal labor market. This contributes to the spread of unstable forms of employment, 

deterioration of working conditions and increased risks of social marginalization. At the same 

time, host communities face the challenges of adapting social infrastructure — education, 

healthcare, and the housing sector. 

Social recommendations for regulating the impact of migration 

Based on the analysis, a number of priority areas of social policy can be identified: 

1. Development of integration programs aimed at professional adaptation of migrants and 

professional development. 

2. Legalizing migrant employment, ensuring respect for labor rights and reducing the 

scale of the shadow economy. 

3. Support for local workers, including retraining programs and employment promotion 

in vulnerable sectors. 

4. Labor market monitoring, which makes it possible to quickly identify imbalances and 

adjust migration policy. 

5. Strengthening social communication aimed at reducing xenophobia and creating an 

inclusive social environment. 

Effective implementation of these measures requires coordination between government 

agencies, employers, and civil society institutions. 

Conclusions. Migration is an integral element of modern socio-economic development 

and has a multifaceted impact on local labor markets. In the absence of systemic regulation, 

migration processes can increase social inequality and tension.  
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At the same time, with a sound social and labor policy, migration can become a factor of 

sustainable development, compensating for demographic losses and stimulating economic 

activity. Scientifically based social recommendations and an integrated approach to migration 

management are key conditions for the formation of a balanced and inclusive labor market. 
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